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It has been 30 years since the United Nations adopted the Convention on the Elimination of All Forms of Discrimination 
against Women. Do you know that there is a picture book that can help people from all different generations understand 
what the Convention means to them? 
Last November, this book garnered a great deal of attention during the Kitakyushu Conference on Asian Women held 
in Kitakyushu city, during which we took a look back upon the actions taken over the last 30 years.
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CEDAW Committee member

Dubravka S̆IMONOVIĆ 
30 Years of the Women’s Convention: 
Not a Declaration but a Legally Binding and 
Implementable Women’s Human Rights Instrument

　The Convention on the Elimination of All Forms of 
Discrimination against Women, adopted 30 years ago 
by the United Nations, provides a legally binding 
international framework that prescribes legal and other 
measures for the elimination of all forms of 
discrimination against women. Its ratification and 
implementation by 186 State Parties is turning its 
provisions into women’s human rights protected at the 
national level. Ratification by only six States is needed 
in order for the Convention to achieve its goal. 
Additionally, 98 State Parties ratified the Optional 
Protocol to the Convention, now 10 years old, and with 
it they accepted an individual complaints mechanism 
and inquiry procedure as a tool for stronger 
implementation of the Convention at the national level.   
　The Convention’s goal is the recognition and 
achievement of the de jure and de facto equality of 
women and men, which is to be achieved by a policy of 
elimination of all forms of discrimination against 
women. A primary requirement for States Parties is to 
“embody the principle of equality of men and women in 
their national constitutions or other appropriate 
legislation” and “to ensure the practical realization of 
this principle.” 
　In the past 30 years, progress in the implementation 
of the Convention has been made in many countries but 
much more needs to be done since de jure and de facto 
discrimination and violence against women persist. By 
ratifying or accepting the Convention, State Parties 
assume an obligation to incorporate the Convention into 
their national legal systems or to give full effect to its 
provisions. This is still a weak point for many State 
Parties. In some State Parties, the Convention is 
perceived as a declaration and not as a legally binding 
and implementable instrument for women’s human 
rights. All State Parties also assume an obligation to 
harmonize national legislation with the provisions of 
the Convention, including an obligation to amend or 
repeal the existing laws and regulations that 
discriminate against women. This is not yet the case 
since in many State Parties huge gaps exist between 
accepted Convention standards and national laws that 
discriminate against women. Such gaps should be 
closed by legislative, administrative or other measures 
for effective implementation of the Convention. 
　For example, the Convention provides a broad 
definition of discrimination that addresses both direct 
and indirect forms of discrimination against women and 
makes it a unique instrument in international law for 
the achievement of genuine equality between men and 

women. Unfortunately, many State Parties have not yet 
adopted or prohibited discrimination against women in 
line with the Convention’s definition. 
　The Convention also provides that temporary special 
measures aimed at acceleration of de facto equality 
between men and women, such as affirmative action 
measures or quotas, will not be considered 
discriminatory.
　The Convention establishes a treaty body, entitled 
the Committee on the Elimination of Discrimination 
against Women (CEDAW), for the purpose of 
considering progress made in its implementation and 
protection of women’s rights at the national level.  Since 
its establishment, CEDAW has ensured that the 
Convention is a living instrument both in substance 
and procedures. It has elaborated 26 General 
Recommendations which provide authoritative 
guidance to State Parties on the meaning of the 
Convention’s provisions.
　Strong cooperation has also been forged with non-
governmental organizations, both country-based and 
international, which routinely supply the Committee 
with numerous “shadow reports,” in which they outline 
their views on the implementation or non-
implementation of the Convention. The CEDAW 
considers reports through a constructive dialogue with 
a high level delegation of a given State Party, 
deliberating and adopting concluding observations after 
the examination in a closed session. These concluding 
observations are tailor-made recommendations for each 
State Party, with an interim report on progress being 
required within one or two years. 
　Hopefully Japan will vigorously implement its last 
concluding observations and consider ratification of the 
Optional Protocol to the Convention.  

Profile of Dr. Dubravka Šimonović�
　Dr. Šimonović currently heads the Human Rights 
Department in the Ministry of Foreign Affairs of Croatia. 
She represented her country at the Fourth World 
Conference on Women in Beijing, China, in 1995. Dr. 
Šimonović has worked as an expert on the Committee on 
the Elimination of Discrimination against Women 
(CEDAW) since 2003 and was Chairperson from 2007 to 
2008. She was Chairperson of the Council of Europe 
Task Force to combat violence against women, including 
domestic violence, from 2006 to 2008. Currently, she 
serves as Co-Chair of the Committee on Preventing and 
Combating Violence against Women and Domestic 
Violence (CAHVIO).

Women TodayWomen TodayWomen Today
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Current Issues Series

The Legal System and 
Its Operation

Japan’s New Lay 
Judge System 
and Gender

Part 1
Mikiko OTANI

Deputy Director of the Secretariat for the 
Gender Equality Promotion Division, 
Japan Federation of Bar Associations

　As an expert in international human rights law, women’s human rights 

and many other related areas, Ms. OTANI is particularly interested in the 

protection of women’s human rights in the administration of justice. She has 

been committed to various programs related to this issue, most notably 

providing lectures on gender issues in 2005 to Cambodian lawyers and 

judges. She is the author of Kommentaru Josei Sabetsu Teppai Joyaku 

(The Convention on the Elimination of All Forms of Discrimination against 

Women: A Commentary, 2010) and NGO no CEDAW eno Komittomento 

(NGOs’ Commitment to CEDAW, Kokusai Josei No. 23, 2009).

Profile

　Many countries in the world have systems that 
allow lay citizens to participate in criminal trials as 
jurors. To name a few, the United States, United 
Kingdom, France, Germany and Italy have such 
systems. In Japan, as a result of the major judicial 
reform, the first such reform in the past 60 years, 
the Act Concerning Participation of Lay Assessors in 
Criminal Trials was enacted in 2004. In compliance 
with this law, the lay judge system finally 
commenced in May 2009. Under this new system, six 
lay judges (called saiban-in or lay judges), who are 
selected from among ordinary citizens, work with 
three professional judges to reach a verdict in a 
criminal trial. This lay judge system is applied only 
for the first trials of felony criminal cases, such as 
homicide, robbery causing death or injury, injury 
causing death, dangerous driving causing death, 
arson of inhabited buildings, kidnapping for ransom 
and abandonment by a person responsible for 
protection, causing death. The number of such cases 
in Japan is predicted to reach about 2,000 to 3,000 
annually.
　Although the new lay judge system was 
established to realize public participation in trials, 
Japan’s public opinion is currently divided. In this 
article, rather than arguing pros or cons of the new 
system, I would like to discuss the system from 
gender perspectives. 
　Since the lay judge system involves lay citizens in 
criminal trials, verdicts are expected to reflect the 
general public’s views and values. By involving 
citizens, the system is expected to foster the public’s 
interest in trials, as well as their understanding and 
trust in the judical system. In Japan, until the 
introduction of the new system, only professional 
judges had delivered verdicts. Moreover, judges are 
appointed from among graduates of legal training 
institute who have passed national bar examination. 
Although in many countries, judges are appointed 
from among lawyers, in Japan most judges are 
career judges. Unlike lawyers who learn about 
various cases of social injustice and inequality 
through daily contacts with their clients, judges who 
have developed their careers only in the judical circle 
tend to have difficulty in understanding the general 
public’s feelings. Accordingly, it cannot be denied 
that the verdicts delivered by such judges sometimes 
do not accord with the general public’s views. 
　Today, only 16% of judges in Japan are female. 

Many women involved in trials pertaining to 
violation of women’s human rights or discrimination 
against women feel that many judges are not free 
from gender bias, specifically, in trials relating to 
sexual crimes, sexual harassment, divorce-related 
disputes, domestic violence, gender pay gaps and 
other gender-related issues. Needless to say, 
problems of gender-based bias in trials cannot be 
resolved by simply increasing the number of female 
judges. 
　The new lay judge system is expected to have some 
positive impact on correcting problems caused by 
judges’ gender bias. Firstly, since lay judges are 
selected by lottery from among citizens, the ratio of 
women can increase in each panel. 
　Secondly, incorporating the public’s perspective 
into trials is expected to mitigate the influence of 
judges’ gender discrimination. At individual trials, 
for instance, the public’s views, hopefully free from 
gender bias, can be reflected in fact-finding and 
determining appropriate punishment. Moreover, 
during deliberation, judges can learn first-hand the 
general public’s views on and responses to individual 
cases, particularly those relating to gender problems. 
　Thirdly, the introduction of the new system can 
stimulate the public’s interest in problems of gender 
bias in the judicial system. If more people become 
interested in this matter, it could promote national 
debate and drive movements that call for 
improvement regarding this issue.
　The new legal system also entails risks of 
reproducing and deteriorating gender bias. The new 
lay judge system is applicable to cases of various 
sexual crimes, including rape at the scene of robbery 
and gang-rape causing death or injury. Such sexual 
crimes comprise approximately 20% of the cases to 
be handled by lay judges. Because of the persisting 
bias against victims of sexual crimes, by appearing 
in court, such victims become particularly 
susceptible to secondary victimization. Because of 
such concerns, victims of sexual crimes may become 
even more reluctant to press charges. For these 
reasons, many suggest that sexual crime cases 
should not be judged under the lay judge system. It 
is therefore essential that this issue be further 
debated. 
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The 20th Kitakyushu Conference 
　on Asian Women
The 20th Kitakyushu Conference 
　on Asian Women
　The Kitakyushu Forum on Asian Women (KFAW) held the 20th Kitakyushu Conference on Asian Women 

under the theme “Women Now in the world–Viewing the world from Kitakyushu” on November 28 (Sat) and 

29 (Sun), 2009 at the Kitakyushu Municipal Gender Equality Center “Move.”

■ Keynote Address “Women Now in the World: 
Actions to Promote a Gender-Equal Society 
and the Future Prospects” 

　Thirty years have past since the United Nations 
adopted the Convention on the Elimination of All 
Forms of Discrimination against Women (CEDAW) 
in 1979. Japan ratified CEDAW in 1985, but how 
much gender equality has been realized? In July 
2009, the UN Committee on the Elimination of 
Discrimination against Women pointed out to the 
Japanese government such problems in the Civil 
Code as the single-surname system for married 
couples and the difference in the minimum 
marriageable age for men and women, as well as 
social problems such as the low proportion of 
women in managerial jobs and the wage gap 
between men and women.
　During the 20th Kitakyushu Conference on Asian 
Women, a keynote speech was delivered and a 
panel discussion was held to offer an opportunity 
for the audience to think about how the world is 
working, what actions Japan should take, and 
what each one of us should do to eliminate all 
forms of discrimination against women and realize 
a gender-equal society.
　Ms. Agnes CHAN, singer, essayist and the 
ambassador of the Japan Committee for UNICEF, 
delivered the keynote speech on the current 
situation of discrimination against women.

Reality in the world 1: Child prostitution, trafficking
　When I visited Thailand in 1998, I learned there were 
families that could not survive without selling their 
children. If the girls are sent to a brothel, they are forced 
to serve the customers every day; 30 to 50% of them in 
time become infected with HIV. They are forced to sell 
themselves until they develop AIDS; once they get ill, they 
are abandoned in the mountains far away. Children 
without notification of birth are most likely to be the 
target of such treatment because no one would notice their 
disappearance unless their parents look for them. Thus, it 
is always the girls in the weakest class who are targeted.
　I met Sally in Cambodia, who had been sold twice by 
her mother. I visited Sally’s mother and blamed her for 
selling Sally. But I learned that ever since Sally’s father 
had left the house, the mother could not feed the family. 
Being a woman, I could understand the mother’s sadness 
at having to sell her own child, and I could no longer 
blame her.
　Women are always in a vulnerable position. The father 
who left the house is the one to be blamed most. But no 
one notices this. It is wrong that the father takes no 
responsibility. But this is reality. 

Reality in the world 2: Discrimination against women
　I visited Mumbai, one of the richest cities in India which 
is famous for the film industry. But 70% of the population 
of Mumbai live in slums. Girls can only go for the first 
couple of years of elementary school. Marriage 
arrangements begin between the ages of 10 to 12. Brides 

▲ Ms. CHAN   
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▲ Ms. LEE   

in India are required to bring a large wedding dowry to 
the marriage. Some parents burst into tears when a 
daughter is born because they worry about being able to 
afford to arrange a marriage for her. Many mothers 
therefore have abortions once they find out they are 
expecting a girl. Women are seen as less valuable than 
men. Without correcting such discrimination, society 
cannot improve, since women constitute half of the 
population of society.
　Discrimination against women is firmly established in 
traditions and customs that have been preserved in 
various cultures over a long period of time. This is why 
progress in eliminating discrimination is slow. But we 
must patiently try to improve the situation of women, 
step by step.

Eliminating discrimination against women 
　　1: Need for enhanced awareness and action among men

　To improve the status of women, it is crucial to change 
the minds of men, as well as to enhance the awareness of 
women. Actions by those discriminated against can 
change the situation only slowly, even when the 
discrimination is severe. But if men take action, the 
progress will be accelerated. 

Eliminating discrimination against women 
　　2: Importance of education

　About 100 million children in the world today are not 
able to receive an elementary education. The problem is 
that girls are not allowed to go to school once they grow 
old enough to help with housework, or they are not 
allowed to go to school at all. However, it has been proven 
that infant mortality is low among daughters of women 
who have received at least six years of education. This 
means that if you want to help children, you should 
provide education for girls. This will also improve the 
economy. Thus, education for girls and women is a most 
effective investment.

■ Panel Discussion “The Convention on the 
Elimination of All Forms of Discrimination 
against Women (CEDAW) and Japan’s Role 
in the International Community”

　In the panel discussion, after the panelists 
talked from their different viewpoints on the 
current situation and efforts concerning the 
elimination of all forms of discrimination against 
women, a discussion was held in which Ms. Agnes 
Chan also participated.
　First, Ms. Yunsook LEE, Board Member of the 
Korean Association of University Women and 
Advisor to the UN Association of the Republic of 
Korea, gave a presentation on the changes Korea 
has made toward realizing gender equality with 
CEDAW. 

Changes CEDAW has brought to Korea :
　　Women’s participation in politics
　Korea signed CEDAW on May 25, 1984, ratified it on 
December 27 and enforced it in 1985.
　CEDAW brought Korean women great progress in 
gender equality. The amendment of the Political Parties 
Act in 2003 made the greatest contribution and brought a 
substantial change to women’s participation in politics. 
This amendment stipulated that the odd numbers of the 
proportional representation list must be assigned to 
women candidates. As a result, in the 2004 general 
election, among the total 299 seats, women won 29 of the 
56 proportional-representation seats. With ten female 
candidates winning in the regional districts, women won 
39 seats in total, accounting for 13% of all lawmakers.

▲ Panelists
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Women’s labor in East Asia
　Mr. Kaku SECHIYAMA, Professor at the University of 
Tokyo Graduate School of Arts and Science, gave a 
presentation focusing on the unchanging labor trends in 
East Asia, not the legal aspects associated with CEDAW.
　There are two types of society: one where women with 
higher education are more likely to work and one where 
women’s employment rate stays low even if their 
educational level rises. In a society where women with 
higher education tend to become housewives, the social 
status of housewives is very high, whereas in a society 
where women’s employment rates increase along with the 
rise in women’s educational levels, the status of 
housewives is relatively low.
　In East Asia, the rise in educational levels boosts 
women’s employment rates in Taiwan, while it does not 
make much difference in Korea. Japan seems to be 
midway between these two countries. In terms of Gender 
Empowerment Measures (GEM), Taiwan, according to its 
own calculation, has a far higher score than Japan and 
Korea. Korea’s GEM has not improved despite its efforts 
to introduce the quota system so as to increase the 
number of female lawmakers.
　As for women’s labor participation rates, the rates are 
low in Japan and Korea for women in the period of 
childbirth/child-raising. In Taiwan, however, women in 
their 30s shows a very high labor participation rate, even 
though this rate of women in their 30s is the lowest in 
Japan.
　These trends cannot change rapidly. It seems to take 
longer to change the social background mind than to 
change legal aspects.

Impact of CEDAW on actions by Kitakyushu City 
for gender equality
　Ms. Yoshiko MISUMI, Advisor to the Kitakyushu 
Forum on Asian Women, talked on the efforts by 
Kitakyushu City to eliminate all forms of discrimination 
against women.
　CEDAW had a big impact on the actions of Kitakyushu 
City. In 1985, five years before the establishment of the 
Kitakyushu Women’s Plan in 1990, the 3rd World 

Conference on Women was held in Nairobi, Kenya. We 
went to Nairobi to see the situation in the world, where 
we had exchanges with women from various countries 
and realized that women’s issues should be addressed not 
only as issues of Kitakyushu, or of Japan, but as a global 
issue. Without turning our eyes outward, even the 
problems of the women in Kitakyushu cannot be resolved. 
Thus we became determined that the Kitakyushu 
Women’s Plan should focus on the international 
community. In 2002, the Kitakyushu City Ordinance for 
Promoting Gender Equality was enacted and enforced, a 
rare ordinance declaring commitment to promoting the 
formation of a gender equal society in cooperation with 
the international community.     

Background conditions that allow women to 
continue working: Cases in Hong Kong
　After presentations by the three panelists, discussion 
was held.
　Ms. Agnes Chan pointed out the existence of 
housemaids in Singapore and Hong Kong as a factor that 
enables women in their thirties to continue their careers 
after having babies. If a married couple has a double 
income, they can hire a maid so that the wife can keep on 
working, though it means the sacrifice of another woman. 
The fact that women are fairly treated in worksites in 
those countries is another background factor that enables 
women to continue working. They can be promoted if they 
work hard, but this means they must keep on working to 
be promoted, and their career may be damaged if they 
quit their job.
　Mr. Sechiyama, while agreeing with the role of 
housemaids in Hong Kong, pointed out the fact that many 
women who work very hard in their thirties, even with 
babies, tend to quit jobs in their forties, and few of them 
are working in their fifties. In Japan, the labor 
participation rate of women in their fifties is as high as 
that of women in their twenties, while in most Chinese 
culture-based areas the labor participation rate drops 
sharply for women in their forties.

▲ Ms. MISUMI 

▲ Mr. SECHIYAMA  



6 No.58 March 2010

▲ Ms. YAMASHITA

▲ Audience enthusiastically listening to the discussion

Cooperation between Japan and Korea toward 
realizing gender equality

　Ms. Agnes Chan said that the case of Korea was a good 
example of the fact that the amendment of domestic laws 
based on the CEDAW can make not only women, but also 
men, happier as well, and can also make all of human 
society equal and free. She thinks a better society can be 
created by introducing the perspectives of women and 
children.
　Ms. Yunsook Lee pointed out that the situation of 
Japan is similar to that of Korea. In order to persuade 
Korean men, who are in decision-making positions, it is 
important to encourage exchanges between Japanese and 
Korean women, and to tell Korean men how much 
progress has been made in the position of Japanese 
women, and that Korean women can enjoy the same level 
of progress.
　In response to this, Ms. Misumi expressed her hope 
that this conference would lead to active exchanges that 
will benefit the women in both countries.

Summary by Ms. Yasuko YAMASHITA (Coordinator)
　Finally, Ms. Yasuko YAMASHITA, professor at Bunkyo 
Gakuin University and President of the Japanese 
Association of International Women’s Rights, concluded 
the panel discussion by talking about the amendment of 
the Civil Code and implementation of temporary special 
measures to promote employment of women and their 
participation in political and public activities listed as the 
principal areas of concern and recommendations in the 
Concluding Observations which was submitted by the UN 
Committee on the Elimination of  Discrimination against 
Women in 2009.
　As to the amendment of the Civil Code, as is widely 
known, the minimum age for marriage is 16 for women 
and 18 for men in Japan. Only women are required to 
wait at least six months before they can get married again 
after divorce. The Committee has urged the Japanese 
government to change the minimum age for marriage to 
18 for both men and women, to abolish the six-month 
waiting period required for women (but not men) before 

remarriage, and to take immediate action to amend the 
Civil Code with a view to adopting a system that allows 
for a choice of surnames for married couples. The Civil 
Code currently requires married couples to choose the 
surname of either wife or husband, which is not 
acceptable by CEDAW, which requires virtual equality.
　As to the implementation of temporary special 
measures to promote employment of women and their 
participation in political and public activities, the 
Committee urged the Japanese government to adopt 
temporary special measures with numerical goals and 
timetables for increasing the representation of women in 
decision-making positions at all areas and levels. To 
achieve this, the Japanese government is being urged by 
the Committee to take positive actions to save those 
discriminated against and submit a report on the results 
of those actions in two years.
　Korea has ratified the Optional Protocol to CEDAW, 
which stipulates that any violation of CEDAW that 
cannot be resolved under the domestic judicial system 
may be brought to the UN Committee on the Elimination 
of Discrimination against Women, where the case will be 
examined and a concluding recommendation will be 
issued. Japan has not signed this Optional Protocol.
　Women must work hard to resolve all of these 
problems. Our society will not change without our power. 
Let us take advantage of this good opportunity and make 
lasting changes.

▲ Ms. CHAN    
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▲ Ms. SEKI（right） and  Ms. IMAMURA（left）�

“Achievements and Challenges in Promotion of Female Education: A Case of Kerala, India”

Masako OTA, Senior Researcher, KFAW 

　The State of Kerala, India has achieved a high level of social development in 
such fields as education and health, which is comparable to those of developed 
countries, though it remains at a low level of economic development. On the basis 
of the fieldwork conducted in September, 2009, a presentation was made on 
current problems in women’s education, changes that the success in the 
education field have brought to women, and problems in realizing a gender-equal 
society.

“The Child Health under Conflict and Disaster Condition in Sri Lanka from the Point of View of Gender” 

Ikuko SEKI, Visiting Researcher, KFAW / Professor, The Japanese Red Cross Kyushu International College of Nursing
Co-researcher: Naomi IMAMURA, Graduate student, The Japanese Red Cross Kyushu International College of Nursing

　Trincomalee District, Sri Lanka, is an area affected by both 
civil war and natural disasters (tsunami). On the basis of body 
measurement, health and mental health checks conducted in 
local schools, the impact on children’s growth was reported 
from the standpoint of international humanitarian assistance, 
taking into consideration gender differences.

“Transnational Migration from Southeast Asia to East Asia and Transformation of Re-productive Labor”

Reiko OGAWA,Visiting Researcher, KFAW / Associate Professor, Kyushu University Asia Center
Co-researchers: Frank Tsen-Yung WANG, Associate Professor, Institute of Health and Welfare Policy, 

National Yang Ming University (Taiwan)
Hsiao Chun, Hannah, LIU, Associate Professor, Department of Social Work College of 
Human Ecology, Shih Chien University (Taiwan)

　Today, the number of women migrating from Southeast Asia to engage in 
reproductive labor in Taiwan has been increasing. On the basis of a comparison of 
the policies, institutions and discourses relating to such migrant women, current 
situations and problems of the restructuring process of society under the trend of 
globalization were reported. 

Reports by KFAW Researchers
　The Kitakyushu Forum on Asian Women (KFAW) conducts surveys and research, mainly in countries in the 

Asia-Pacific region, concerning various gender and women-related issues. On November 29, three groups of 

KFAW researchers reported the results of their research and exchanged opinions with participants. Ms. Kuniko 

YOSHIZAKI, President, delivered an opening address. Ms. Masami SHINOZAKI, Chief Researcher, served as 

moderator. The details of each report are published in Ajia Josei Kenkyu, volume 19.

　  Symposium for Eradicating DV
　　　　　—What you can do now!!
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▲ Ms. HARA

▲ Ms. TSUNODA

▲ Symposium participants enjoying the piano performance

▲ Ms. SHINOZAKI

　On November 29, the “Symposium for Eradicating DV—What you can do now!!” was held by UNIFEM 

Kitakyushu (co-organized by KFAW).

　This symposium was an associated event of The 
20th Kitakyushu Conference on Asian Women, 
supported by the Avon Women’s Empowerment 
Bracelet Fund, a partnership fund of the Japan 
National Committee for UNIFEM, with the aim of 
encouraging each of us to think about what we can 
do to eradicate DV (Domestic Violence: violence 
between a man and a woman in an intimate 
relationship, such as a married couple), an issue that 
has become increasingly serious in recent years.

　Mr. Kazuyuki KUSAYANAGI, Director & 
Counselor, Mental Service Center, delivered the 
keynote speech on “DV: Relationship between Love 
and Violence.” Through the presentation of gender 
discrimination and violent scenes in TV dramas and 
a piano performance, Mr. Kusayanagi emphasized 
that DV is not a rare incident, but exists near all of 
us, and is closely related to our stereotyped concepts 
of families or marriages and gender bias.
　Following the keynote speech was a panel 
discussion by three panelists: Mr. Kusayanagi, Ms. 

Yukiko TSUNODA (lawyer) and Mr. Kenichi HARA 
(Director, Saga Prefectural DV Prevention Center). 
Ms. Masami SHINOZAKI (Chief Researcher at 
KFAW) acted as coordinator. After reports on the 
efforts and problems in the reclamation programs for 
offenders, legal support for victims, and DV 
prevention educational programs for young people 
discussions were held on what we should do to 

eradicate DV.
　Questions and problems were also raised from the 
audience of about 130 persons, making the 
symposium a good learning opportunity and raising 
awareness about DV, a serious problem involving the 
abuse of women’s human rights. The symposium also 
made us realize that actions should be taken to 
eradicate DV so that no one becomes either offender 
or victim. 

　  Symposium for Eradicating DV
　　　　　—What you can do now!!
　  Symposium for Eradicating DV
　　　　　—What you can do now!!
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▲ Cooking chijimi ▲ Chijimi

[Report 1] Kaoruko TSUKAMOTO (Local farmer)

▲ Farm-fresh vegetables being sold

KFAW Network of Asian Researchers

　A stable food supply and the production/distribution of safe foods are crucial to human life. On September 13, 
the systems and concepts that ensure safe food delivery from producer to consumer were discussed on the basis of 
presentations by four panelists from Japan and Korea. After the seminar, vegetables grown locally in Kitakyushu 
were sold and the Korean food chijimi was offered, creating a good opportunity for participants to have fun while 
thinking about food safety. 

“From the earth to the dining table—Let’s think about food safety from a gender perspective”

　Ms. TSUKAMOTO, member of a 
full-time vegetable-farming household, 
talked about the reality facing 
farmers, including the condition of 
farmlands and the impact of 
typhoons. Partly because of the 
impact of recent news reports on 
food contamination, she is sometimes asked by 
consumers whether her household really cares about 
safety in farming. In response, she said, “We grow 
safe vegetables in the same sense as we want our 
family members to eat safe food for dinner. I think 
we must show how serious we are about safety in 
growing vegetables,” demonstrating her family’s 
sincere attitude in farming.

[Report 2] Sachiko TAHARA 
　　　　　　　　　　(Chair, Green Co-op Fukuoka Consumers’ Cooperative Union)

　Ms. TAHARA introduced efforts by 
Green Co-ops to develop cooperative 
networks under the four themes of 
“harmonized coexistence of nature 
and people,” “harmonized coexistence 
of various people,” “harmonized 
coexistence of women and men,” and 
“harmonized coexistence between south and north.” 
Regarding the progress of food activities, she reported 
on activities to protect Japanese agriculture and the 
environment by focusing on food, which is crucial for 
human life, with the aims of cooperating with 
producers, improving food self-sufficiency, appreciating 
hand-made products, meeting diverse demands, 
tightening inspection for additives, implementing 
checks for radioactivity, reducing plastic packaging 
materials and promoting recycling.

[Report 3] Kiyoko OISHI  
　　　　　　　　　　(Chair, Kitakyushu Diet Improvement Instructors’ Committee)

　Since its founding in 1972, the 
Kitakyushu Diet Improvement 
Instructors’ Committee has promoted 
dietary educational activities deeply 
connected to the local area, under the 
slogan “Secure our health by 
ourselves.” A training course to 
develop diet improvement instructors is held every year 
at each city ward office; 2,070 persons have completed 
the course and become instructors. Ms. OISHI reported 
on their various activities held at citizen centers and 
community halls such as food education for parents and 
kids, eating habits and traditional food cultures and 
senior cooking lessons.

[Report 4] Kyong-ja MIN  
　(Former researcher at Chungcheongnam-Do Women’s Policy Development Institute)

　As in Japan, despite the abundance 
of foods available, there are actually 
very few foods that are really safe to 
eat, and public concern about food 
safety is therefore growing in Korea. 
There have been various studies and 
civil activities regarding food safety. 
　In Korea, food-related problems have been found 
almost every year since the 1980s, such as dioxins in 
pork, bird flu, cancer-causing malachite in fish and 
melamine found in sweets made in China. Fear among 
Korean citizens peaked in 2008, when BSE infections 
were found in beef imported from the US, which led to a 
large-scale anti-import beef demonstration, in which 
many female students and women with children 
participated.
　Problems in food safety not only caused women 
concern but also provided them with an opportunity to 
take part in societal and economic activities, as well as 
to raise their awareness. At the end of her speech, Ms. 
MIN mentioned the role of women in addressing food-
related problems, leading the advance toward recovery 
of community values and sustainable development. The 
speech was concluded with the strong message: “Let us 
believe in women’s capability to create a safe and equal 
society through the resolution of food safety problems,” 
which received loud applause from the audience.

The 2nd Japan-Korea International Symposium



10 No.58 March 2010

Development of Dating DV Prevention Programs

“The Status and Education of Nurses in Taiwan Today—from a Gender Perspective”�
 Seiko MIYAZAKI

   “How to Prevent Dating DV”
      —Development and Practice of Effective Measures:The Aware’s Dating DV 
          Prevention Programs

　In Taiwan, where society is rapidly aging and the 
birthrate is sharply declining, many foreigners from 
Indonesia and the Philippines are working as nurses 
and maids. Meanwhile, Taiwanese who have completed 
domestic training programs for nurses are having 
difficulty getting employed, due to the supply/demand 
imbalance. Since nurses often work under extremely 
severe conditions despite the professional skills 
required of them, people in rich countries are unwilling 
to become nurses, a situation that results in a shortage 
of nurses. At Fukuoka Women’s University on October 

14, Ms. MIYAZAKI talked 
about the impact of globalization 
on nursing education and the 
status of nurses, as well as the 
possible influence of gender 
perspectives on nursing jobs in 
Taiwan—where most nurses are 
women—based on a Taiwanese 
survey conducted in 2007 and 
2008. 

Associate Professor, Humanities Division, 
Faculty of Literature, Fukuoka Women’s Universitya

　Your cell phone records are checked by your 
boyfriend/girlfriend, he/she gets angry if you do not 
answer e-mails or phone calls right away, your 
associations with your friends are restricted: these are 
examples of dating DV, a common problem that may 
happen to anyone today. Ms. Noriko YAMAGUCHI, in 
cooperation with local women, was engaged in activities 
to prevent dating DV in Singapore and the United 
States; she introduced the term Dating DV in Japanese.  
In 2002, she set up the private organization Aware, and 
began an educational program to mentally support 
male dating DV offenders while implementing 
programs for the prevention of dating DV among young 
people. During the forum on November 10, Ms. 
Yamaguchi spoke on the definition and characteristics 
of dating DV, preventive measures, and actions that the 
people around victims should take, with a presentation 
on specific cases.
　The characteristics of dating DV as described by Ms. 
Yamaguchi include: 1) DV (domestic violence) that 
occurs during dating in young couples, 2) violent actions 
taken because of jealousy, 3) having a biased belief that 
a love affair should be romantic, or that it is sad to have 
no girlfriend/boyfriend, which may cause disrespect, 4) 
mistaking jealousy, control and restrictions for love, and 
accepting violence, 5) being caught by gender roles 
(expectations from/obsession with the stereotyped role 
of a girlfriend/boyfriend), 6) intention to avoid the 
boyfriend/girlfriend seen as the offender, 7) lack of 
awareness of sexual abuse, 8) being scared of breaking 
up because the boyfriend/girlfriend knows the partner 
well, 9) unwillingness or inability to ask parents for 
help, 10) difficulty in gaining understanding from 
adults, 11) the victim’s ignorance about where to get 
help, causing the victim to suffer alone, 12) lack of 
knowledge about the existence of supporting 
organizations, or inability to visit such organizations 
even if the victim knows about them, 13) dating DV’s 

exclusion from the applicable range of the Act on 
Prevention of Spousal Violence and the Protection of 
Victims, and 14) difficulty in providing support for 
victims or their family members.
　Gender bias has been implanted in the minds of 
young people by TV dramas, popular songs, or various 
scenes they see in daily life. In her speech, Ms. 
Yamaguchi emphasized the importance of eradicating 
the stereotyped notion through education that men 
should be strong and tough and always lead, while 
women should simply follow men, without expressing 
their opinions. The aim is to foster a society that 
eliminates all forms of violence and encourages equal 
participation by men and women.
　Ms. Yamaguchi provided an explanation of what 
other people, including parents, should do if they 
encounter someone who is a victim of dating DV.
　DV is an issue of society and education; raising the 
awareness of each of us is crucially important. Ms. 
Yamaguchi concluded her speech by saying, “Let us 
create a society that ensures equality between women 
and men,” receiving loud applause from the audience.

Source:                      Aware Dating DV Prevention Program materials 
delivered at the Forum (Unauthorized reproduction/copying is 
prohibited.) 

Noriko YAMAGUCHI, Founder of Aware
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�“Women in Singapore Now”

　On October 26, KFAW co-hosted an international seminar with the Embassy of the Republic of Singapore. 

This event was organized with the support of Ms. Hatsuko OSHIMA, Board Member of the Asia-Pacific Ladies 

Friendship Society, comprised mainly of the wives of ambassadors of 24 Asia-Pacific countries to Japan.

　Ms. Maureen TAN, spouse of the Ambassador of 
the Republic of Singapore, spoke before an audience 
of some 80 persons regarding the current status of 
Singaporean women, and responded to questions 
from the participants. Before the speech, Ms. Keiko 
TAMURA, Board Member of KFAW and professor at 
the University of Kitakyushu, who was serving as 
moderator, introduced Singapore, a multi-ethnic 
country about the same size as Awaji Island, with a 
population of close to 5 million (4.99 million in 2009). 
While the statistics on the wage gap between men 
and women, and the proportion of women at 
management levels in government and business, 
showed the active participation of women in society, 
Singapore’s birth-rate was declining and the 
percentage of unmarried people was increasing.
　At the beginning of her speech, Ms. Tan elaborated 
on the situation in Singapore, where women’s 
participation in society was encouraged. However, 
notwithstanding these efforts, the traditional view, 
that men should work to support the family while 
the role of women is to raise and educate children as 
a good assistant for the husband, was still present in 
society to some degree. 
　Ms Tan’s view was that women wanted to work. 
However, many women faced the challenge of 
working and raising children at the same time. 
While the government offered incentives to help, 
there were still many women who quit their jobs 
when they had a baby. After her pregancey, a woman 
often found it difficult to return to the same position 
that she had left. As such, many women were 
actually giving up their careers when they became 
mothers. 
　Ms. Tan shared that she had worked for 35 years 
as a teacher while raising two sons, and she too had 
faced a similar problem when she was a young 
working mother. Today, however, the government 
encourages young women to work. According to her 
experience, mothers in the first ten-year period of 
child-raising often feel torn between their work and 
the fear that they are not taking good care of their 
children. If they can get through this first ten-year 
period, they can continue their careers because 
children at the age of eight to ten can be taken care 
of by someone after school.
　Ms Tan recalled that she would have found it very 

challenging to 
work and bring up 
two sons without 
the assistance of a 
domestic helper. 
She explained 
that in Singapore, 
one could engage 
domestic helpers, 
many of whom are 
foreigners. It used 
to be difficult to 
employ foreigners 
for household work but that has changed.
　Whether a woman returns to work after having a 
baby is a choice left up to the woman herself. 
However, various incentives are also offered, 
creating a system in Singapore that enables women 
to continue their careers until retirement. Ms. Tan 
herself worked as a teacher for 35 years until 
retirement.
　In Singapore, while the average labor participation 
rate of women is not sufficiently high–about the 
same level as Japan–the social participation rates of 
women have been increasing. Mr. KHOO Seow Fong, 
First Secretary, explained the political measures the 
Singapore government is currently implementing to 
help improve the situation.
　Since Singapore has few natural resources, the 
government considers people an important national 
resource. While men are required to serve in the 
military at the age of 18, the government is negative 
about women’s military participation. The 

▲ Ms. TAN

▲ Staff members of the Singapore Embassy, event co-host
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▲ Marina (photo by Embassy of the Republic of Singapore)

government encourages 
women to engage in other 
types of social contribution.
　With the aim of changing 
the traditional roles of men 
and women, the government 
established the Women’s 
Charter in 1951, which 
ensures the political, social 
and economic rights of 
women. The Charter was 

amended in 1996 to enhance protective measures for 
women and children and to stipulate maintenance of 
the family unit.
　As the policy to promote equal educational 
opportunities for men and women boosted the 
proportion of female university students to about 
55%, the labor participation rate of women also rose 
from 50% 20 years ago, to 60%, along with 
improvement in women’s educational levels. Many 
companies, including Temasek Holdings, a 
government-owned investment company, and 
SingTel, the largest telecommunications company in 
Singapore, have female CEOs. The success story of 
Olivia Lum, CEO of Hyflux, a global water 
treatment company, is widely known.
　In the political arena, the number of female 
parliament members increased from four to 22 over 
the past 20 years.
　The increased participation and empowerment of 
women, however, have brought about unintended 
social effects. Women who have gained economic 
independence are no longer satisfied with the 
traditional roles they have 
been expected to play, 
while men are not able to 
catch up with the changes 
in women’s thinking. Thus, 
policies to promote gender 
equality have contributed 
to the tendency to marry 
late, as well as to an 
increase in the number of 
married couples unwilling 

to have children.  As a 
result, the birth rate is 
declining sharply to a level 
lower than that of Japan 
(1.28).
　To address these 
problems, the government 
is now taking the following 
actions:
1) Introducing the “baby 

bonus” system. The 
government pays SGD 

4,000 each for the first and second children, and 
SGD 6,000 each for the third and fourth children. 
(SGD 1 = approx. JPY 63, as of December 2009)

2) Granting 16 weeks of paid child-care leave (The 
employer and the government each pay for eight 
weeks.)

3) Providing monthly subsidies for childcare services 
to reduce the burden of child raising.

4) Implementing various measures to encourage it 
women to return to work after childbirth, and to 
support their families.
　・Reduction of income tax for working mothers 

with children.
　・Reduction of taxes on hiring foreign household 

workers, etc.
5) Building new child-care facilities (There are now 

750 facilities with a capacity of 50,000 children.)
　In the question-and-answer session after the 
speech, discussions concerned the current situation 
of Singaporean women from various viewpoints, 
including the ethnic difference in the women’s 
participation in society, welfare, medical care and 
support for child raising. 
　The participants were impressed by Singaporean 
women, who live with strong independent minds and 
are highly motivated. At the same time, some 
expressed concern that Japan may not be able to 
keep up with the progress of Asia, unless the 
Japanese people continue to be motivated. This 
seminar reminded us of the importance of human 
resources as a source of economic growth.

▲Ms. TAMURA

▲ Mr. KHOO Seow Fong ▲ Ms. OSHIMA 
　translating questions 
　from the audience
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The Daily Life: Dietary Life
FOREIGN CORRESPONDENTS’ REPORTS

▲ Bazor (food market) in Uzbekistan

We Like Togetherness When Cooking and Eating

ALIKULOVA Nargiza (Uzbekistan) 

Conservation of Fruits and Vegetables as a Method of Provision 
with Food in the Cold and Expensive Winter in Uzbekistan 

　The fruit and vegetable preservation season starts from 
May. The first strawberry in the bozor (market) is the sign for 
preparation for the next winter. It is better to buy during the 
first weeks in May, since the number of strawberries 
decreases, while increasing in price. If you come to bozor at 
that time, you will see many women buying strawberries in 
pails to conserve them for the winter season. 
　Uzbekistan is sunny country, located in the heart of Central 
Asia. Summer is quite hot with an average 35-40˚C. Winters 
are dry and cold, and sometimes temperatures can fall down 
to –20˚C. Seasons, and especially winter and summer, have 
an influence on basic menus. In the summer, fruit, vegetables 
and nuts are universal. Fruits, such as grapes, melons, water-
melons, apricots, pears, apples, quince, persimmons, cherries, 
pomegranates, lemons and figs, grow in Uzbekistan in large 
amounts. Vegetables are no less plentiful, including some less 
known versions of green radishs, yellow carrots, and family 
pumpkins, in addition to the usual eggplants, peppers, 
turnips, cucumbers and juicy tomatoes. The winter diet 
traditionally consists of dried fruits and vegetables and tinned 
products.  Since every fruit or vegetable has its own harvest 
season, in order to enjoy it more during the remaining period, 
women preserve them in glass cans, as  jam, pickles, or 
marinades. 
　The culture of preserving fruits and vegetables was highly 
propagated during the Soviet Union period, just after the end 

of World War II at a time of great starvation. In order to make 
people take care of themselves during the cold winter, this 
culture became widespread among all other Soviet countries, 
and came to Uzbekistan as well. Today, preserving  fruits and 
vegetables is a necessary process for every household and an 
important determinant of a good housewife. Women compete 
with each other looking at this process as work of art, and 
trying to preserve as many cans as possible. 
　Zilola, a 45-year-old woman with four children, shares: 
“Maybe about 10-15 years ago, when prices for sugar and other 
ingredients were more reasonable during the summer time 
(usually producers consciously increase the price of sugar 
during the time of mass preservation), I remember we could 

　When we study the food that represents a certain country, 
we can learn something about the character and distinctions 
of its people. With that said, what kind of food makes a strong 
impression on tourists who come to South Korea? 
　If you ask this to visitors to South Korea, they will 
invariably answer kimchi. It is an indispensable food for 
Korean people. In fact, it is not just a food but has become a 
culture in itself. When you look at the kimchi making process, 
rather than just looking at fragmentary aspects of kimchi as 
“that spicy food,” you will be able to feel more of the 
sentiments of the Korean people. Kimchi cannot be made by 
just one person. All family members or villagers gather 
together to make it. The kimchi-making season comes just 
before the arrival of the harsh winter, and is called 
kimjangchol (season for pickling kimchi). Every year when 
this season arrives, we check the current prices of Chinese 
cabbage and radishes (both ingredients for kimchi) and 
sometimes speculate about the economic situation for that 
year. We use the ingredients we prepare this way to make 
kimchi with our family members or fellow villagers, and we 
share the results. There is always a large gathering of people 
when we prepare food to be stored over the winter, as kimchi 
making is an annual event. When we did not have enough 
food many years ago, we simply made kimchi to prepare for 
winter. But now, winter is warmer than before and we have 
plenty of food, so this custom is now done on a more modest 
scale. However, the kimchi pickling season is still widely 
observed. It can be said that the kimchi we make together and 
share with other people is not just a spicy food, but a food 
infused with the warm hearts and sentiments of the Korean 

people.
　A common characteristic of other Korean foods such as 
pulgogi (Korean barbeque), samgyeopsal (pork) and buchimgae 
(chijimi) is that they are dishes which many people eat 
together. People sit around one table and eat while sharing 
stories and experiences.
　Here, I would like to tell you about one interesting dish, 
bibimbap. For this, we place beef, an egg, and namul 
(vegetables) on top of rice and mix them with kochujyang (a 
very spicy Korean sauce). It is a healthy food with which we can 
enjoy eating meat and vegetables together. Also, because of its 
simple preparation, bibimbap is a dish that suits our busy 
modern lifestyles. As its ingredients are not fixed, this dish has 
been transformed freely in each region and has developed in 
various ways. As a result, it has become a dish which is equally 
loved by everyone. Bibimbap is popular as an in-flight meal, too. 
When Michael Jackson visited South Korea, he said that he 
especially liked bibimbap. This comment was featured in 
articles and news releases in the US, eliciting an international 
response.
　As can be understood from the above, if we look at the way 
people cook and eat, we will get to know the character of the 
people. And this is what we see:
　People who like to be together when cooking and eating, and 
who have abundant compassion for each other.
　It is fascinating to find such national characteristics in the 
food we eat in our daily lives.
　Since we have enjoyed eating these foods for many centuries, 
we may indeed have such characteristics.

LEE Kyoung Hee (Korea)
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(Access other foreign correspondents’ reports on KFAW’s website: http://www.kfaw.or.jp/about/19-report.html.en)

Satoko PORTEOUS (Thailand)
The Dragon of Fruits

　Since I started living on the island of Koh Samui in Thailand, 
I have eaten a variety of new foods. Many of the tropical fruits 
are unfamiliar to Japanese people. So, first I smell the fruits I 
have never eaten before. Only then do I buy them. I do this 
before deciding whether or not I like a fruit because some of 
them smell so strongly that they cannot be stored in a house or 
refrigerator. I also encountered many fruits which did not look 
so delicious. There were also others where I could not say 
whether they were vegetables or fruits. There were also fruits I 
got from local people, but I did not know their names or which 
part of them I could eat. 
　At first I tried to sample everything. Among them was one 
that became a favorite fruit in our family–dragon fruit. These 
look a bit scary with their flashy contrasting colors of red and 
green. This fruit has a stunning presence which can compete 
with gorgeous flowers when displayed on a plate or as a table 
decoration. Cutting the fruit in half brings another surprise. 
Although the skin is a vivid red, its inside is snow-white with 
salt and pepper patterns. We can peel the skin quite easily and 
take out the juicy fruit inside. In contrast to its appearance, the 
taste is quite plain, with just a bit of tartness and sweetness. 
The seeds that look like black peppers are a little slimy but 
they aren’t displeasing. We cut the dragon fruit as we like and 
eat it fresh. Although its taste and smell are different, it has a 
texture similar to kiwis and strawberries. 

　Our family often makes fruit salad at home by mixing it with 
other fruits. Dragon fruit plays the role of agar or tofu when 
chilled and cut into bite-sized pieces. Its modest and mild taste 
makes it a good complement to other fruits. As it costs only 30 
baht (about 100 Japanese yen) for two or three dragon fruits, 
they are both reasonable and filling. The fruit is rich in 
vitamins and fiber, and makes a great dessert for a climate 
which is hot throughout the year, with local people suffering 
from frequent heat exhaustion. 
　Recently I learned that there is a red dragon fruit whose fruit 
inside is also red. Red dragon fruit cannot always be found at 
the shops. So when I finally did find it, I immediately tried to 
eat it with great anticipation. However, the taste is almost the 
same as that of ordinary dragon fruit. The biggest difference 
was that my mouth became completely red after eating it, and 
the color on my hand didn’t come off for a good while. This 
experience clearly demonstrated to me why red dragon fruits 
are used as natural colorings.

preserve 200-300 cans of different types of fruits and 
vegetables, from compotes and jams to pickles and various 
salads. We could open each can and eat fruits and vegetables 
during the winter season, and it was enough for the whole 
family. However, in the last five years, it has become quite 
difficult to preserve as many cans. three-litre cans and covers 
have also become expensive. We can only pickle about 50 cans 
for winter, and it is all finished in November.”   
　Almost every house has a special place where they can keep 
preserved or empty cans until the next season. With 
strawberries in May and cucumbers and tomatoes in 
September, this period is very important for every family, thus 
determining how well they can be fed during the winter. Other 
vegetables, such as potatoes and onions are purchased in big 
sacks and kept in dry and cold places, thus making it possible 
to save money during the expensive winter.
　The most difficult season is spring, with high levels of 
avitaminosis and many diseases, especially among women and 
children. All of winter’s reserves are already finished, and new 
products, full of vitamins, have not yet come to the market. 
There is no need to be a medical science professional to 

understand the devastating impact of vitamin A, iodine and 
particularly iron deficiencies on women’s and children health. 
Even small amounts of iron are essential for our health, 
whereas a lack of it can result in anemia, a major cause of 
maternal and child mortality, and of impaired mental and 
physical development in children.   
　In order to improve the state of the health of the population, 
particularly women and children, the Government of 
Uzbekistan adopted a National Strategy on improvement of 
nutrition for 2009-2011. The significance of this strategy is 
undisputed. But at the same time, according to experts from 
international organizations, Uzbekistan is considered to be 
among the poorest countries of the world. For your 
consideration: according to the latest decree on 1 August 2009, 
the minimum wage is about USD 22.6.   
　In remote regions, where 70% of population lives, the usual 
diet especially in cold periods consists of home-made Non and 
tea. Noodles and different types of pasta are very popular 
during winter as well. Thus, preserving fruits and vegetables is 
very important for the whole family, since it determines how 
well we can endure the upcoming cold and expensive winter. 

▲ Dragon fruit with vivid red and white flesh
▲ Dragon fruit adds a bright accent to 
     any table decoration
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� CWPDI staff members 
　 attentively observe 
　 the signing

� Signing the MOU
　(Left: Kyung-sook KIM, 
　  CWPDI President;  Right: Kuniko
　  YOSHIZAKI, KFAW President)

▲ Leaders shaking hands and promising further 
     cooperation

▲ MOU includes joint research, 
     seminars and international conferences

MOU on Academic Exchange Concluded with 
the Chungcheongnam-Do Women’s Policy 
Development Institute (CWPDI)
　An signing ceremony was held at CWPDI on November 2 between Dr. Kyung-sook KIM, President of CWPDI, 
and Ms.  Kuniko YOSHIZAKI, President of KFAW, to conclude a Memorandum of Understanding (MOU) between 
the two institutes. The ceremony was attended by about 20 CWPDI staffs and opinions were exchanged on the 
basis of the briefing on current research and survey activities by CWPDI.

　Chungcheongnam-Do, a province located in the mid-
western part of the Republic of Korea, has a population of 
approximately two million. Daejeon Metropolitan City, 
famous for the Daejeon Science Expo of 1993, was separated 
from Chungehongnam-Do in 1989. Chungcheongnam-Do is 
actively engaged in exchanges with Japan and has concluded 
a sister friendship agreement with Kumamoto Prefecture.
　Led by the Deputy Governor of Chuncheongnam-Do, who 
is also serving as chairman, CWPDI’s top position, CWPDI is 
now engaged in research and relevant educational programs 
concerning women’s issues and social welfare, mainly inside 
the province. As a research institute, it operates with ten 
researchers working on three research teams: in addition to 
the women human resources team and the social welfare 
team, the multi-culture team was newly established in 
August last year. A child care information center, a 
children’s education institute targeting preschool children 
and a volunteer center are also affiliated with CWPDI. Since 
2007, when president Kim took office, greater emphasis has 
been placed on gender equality and research activities 
focusing on the issue of women’s human rights protection, as 
well as the multicultural issue associated with an increase in 
the number of immigrants from overseas. CWPDI celebrated 
its 10th anniversary last July.

　Communication between KFAW and CWPDI began with 
an e-mail received in April two years ago. KFAW President 
Yoshizaki then visited Korea in June to attend an 
international seminar held by CWPDI, where she spoke 
under the title, “Human Resources Development for Women 
in Japan.” In November, CWPDI researchers led by 
President Kim came to Kitakyushu to co-host an 
international seminar with KFAW on the cultural conflict 
and health problems for immigrant women in Japan and 
Korea. The Kitakyushu Municipal Gender Equality Center 
(Move) also invited CWPDI researchers to contribute an 
article to its White Paper on Gender Equality, issued in 
coming March.
　At the exchange session following the signing ceremony, 
KFAW asked about the cooperation between research 
activities and the local government, research results, and 
regional contributions, while CWPDI posed questions about 
Japan’s situation regarding the birthrate decline, which is 
also a serious problem in Korea, and KFAW’s international 
activities. At the end, Kim and Yoshizaki shook hands 
firmly, declaring that they would work together to address 
common issues such as the declining birthrate and the aging 
society, and deepen mutual exchange.
　(Details of CWPDI activities will appear in our next issue.)
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