Senior \Women Interest Ojae |
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Slfocaton
Pacific Ocean; nerthreoisNEVVAZEal it Reiie
north-east of Australia

& Total Population =80, 22/6
Fijians=549%6

Indo F)'j'i‘f:ms: 3596
Others=11%
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+ 197 0: became Independent
+ 1987 abrogation of the constitltons
+ 1997 Constitution

7N |
- Sect 38(1): “the priniciple of rior:
g’jscr/mma fion on the basis of genders:

- guaranteed,
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= No laws in place toraccele guality

of women;
= Affirmative Action initiatives for
women:

v Increase participation in micko
enterprise development;

v Increase participation(30%%) at
decision making levels (hoardss
committee).




ECONOIMICESTUUS
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+ More wemen in thielnierMal SECIO,

-

+ Lending Institution poelicie
favor WOmen,

* Equai \Employment Opportunit

policy, -
~1n paid employment; gap
narrowing slowly.
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+ 1 Asse L]]TE'. causine el hakms;

+ 1 Act with intent to cauise JHEVEUS
harm;

1 rape;

+ Gender-based violence: |
penal’hes

* Rape & Indecent assault-treait:
common assault;

+ Apology & reconciliation IS accepted
by court.
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ROSTHVERSIEISHCIKET s

+ 1995:

v ratify “CEDAW:S

v No drop poelicy in DV,

& 11I997E

v. Substantive advancement oifWwemen
Incorporated in constitution;

v ”LLaw Reform Commission:* reviewingHawss

C1998A

v Women Plan of Actioni (1999-2008)

v Commitment made in Beijing in 1995.

+ 2000:

v CEDAW Initial report.



“\Women still'exXpeErRENCESeme
discrimination-cirectly. and RAIGECEN

+ Evident In employment
- AR - - -

dlsc/rﬂnmatlon and in domes

\Y[e][cTple<
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Wieipnisinl P lzinl oif Aetio)n)
19 Prioriny Arses

# Review off [aws iMaifaresdisaevaniegesis

o' women; =

+ Develop womenr s micro=enterprise;

* Mainstream of womeniandigendaer
concerns;

+ Balanicing gender participationyn

~/decision making;

+ Campaigning against violence (womer &,

children)
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ObjeCtIVES:

£ 1) Gender sensitizeallipanthersranaistakenoluers
and solicit theillr commitment tormainstieaim
gender;

'~
+ 1) Through the task force, identify the relevant

directions and strategies to address
Jrecommendations made.

-y

+ iii) Seek the ‘political will" and' commitment of all
line ministries to mainstream gender: equality in
all policies, programs and activities.
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< 8. BUdget anufSoULCESIOMEUNCITNG
Activities: Government allocation o

the/‘\7\<omen Plan of Action’

T 1
VA 4

" -budget restrictions.
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= Wiy role in ins Project,

AS Gender fiocalpointinrtiesN Aol
Woemen: Machineny:
+ Coordinate the taskiorees;

~ Maintain networ} WIth MEMPErSIOIREESK
force;,

« \Work with chairperson from the Minisen

~of Planning and Finance terensurewe,
stay focused on our goal.



..using the
Institutiona
|

mechanism

CABINET
Development Sub Committee

Gender Mainstreaming | will be
Task Force e lovel

this level

Gender Steering committee

Gender Focal Points
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* The taskiforCEN IR NSICOMIMNGEEGE
vto address the implementeitonroi;
gender mai Jaﬁre, Annllnle),

v monitor the progressiand evaluai
|ts |mpacts

\/chart future direction of
- implementation.

\



7 Rezisons for sslaeting o

orojjsct

Government hasfratified 6}
international’ conventens BUIES

+ Realization of gender: equality ans
eqwt'y is yet to achieved;

VA 4

+ Gender is not addressed in planning
and policy making.
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+ 1) Raise the gender awareness evelioithe
TE.

+ i) Appointment of gender focalfpointsintling
ministries, local & regional NGOs, and ]_)C_El]
universities.
/ \
+ jii) Organize a discussion forum in thedrask
Force to address the
findings/recommendations of the gender

audit report.
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a) Representative from thetline miniStiesiarefior
committed tolgender mainstreaming

b) Lack of funds infthe varoeus line miRIStHess

Cc) St‘éfi\turnover'
- Llne T\nInIStI’IES
= Natlonal Women machinery;

7/ 4

-

d) Lack of gender expert in the National\WWoemen
machinery.
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+ Establishia goed rapporwithsHEeameand
promote: team Spifts

‘\)

+ Mobilize the team toraddress SmalisStepSAI I
the InStIitutions;
N
- InvoIVe\the Permanent Secretaries frem the:
~beginning ;

+ Establish an active gender steering committeeras
soon as possible.
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< Number off Task

+ Developed timeliner by therta sk foreces
mapf)\ng out steps to take

T 1
7\/ 4

+ Number of Gender Committee
meetings;
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Managers withi gender: lenses will deveJo,) gender:
responsive programs and activitiess;

Establishment ofi line ministries gender committee;

Employees of line ministries will' be' gender sensitize

Perrﬁ\abent Secretaries will push for
mainstreaming:

o J

gender

N

el

5. ' Policies, programs and activities will bergender responsive
N

=

-

6. Developing Gender statistics will become
instill change and gender institutionaliz&ioo

L

e ‘buzz word' te
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S (GENC ETMESHONSIVE:
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